ﻫﺪﻓﺖ ا راﺳﺔ اﳊﺎﻟﯿﺔ ﻠﺘﺤﻘﻖ ﻣﻦ اﻟﻌﻼﻗﺔ اﶈﳣ ﺑﲔ ﲰﱵ ا ٕﻻﺗﻘﺎن واﻟﻌﺼﺎﺑﯿﺔ اﳌﺘﻔﺮ%ﺔ ﻣﻦ ﻣﻘ$ﺎس
اﻟﻌﻮاﻣﻞ اﶆﺴﺔ اﻟﻜﱪى ﻠﺸﺨﺼﯿﺔ ﻣﻊ إدراك اﻟﻌﺪا 9اﻟﺘﻨﻈﳰﯿﺔ ،ﺑ?ٔﺑﻌﺎدﻫﺎ ا ٔ@رﺑﻊ "اﻟﺘﻮزﯾﻌﯿﺔ،
اﻟﺘﻌﺮف %ﲆ اﻟﻔﺮوق ﺑﲔ اﳉLﺴﲔ ﰲ إدراك اﻟﻌﺪا9
واﻻٕﺟﺮاﺋﯿﺔ ،واﻟﺘﻌﺎﻣﻠﯿﺔ ،واﳌﻌﻠﻮﻣﺎﺗﯿﺔ" ،و ٔIﯾﻀﺎ ّ
اﻟﺘﻨﻈﳰﯿﺔQ .ﻜﻮﻧﺖ اﻟﻌﯿﻨﺔ ﻣﻦ  176ﻣﻮﻇﻔ ًﺎ وﻣﻮﻇﻔﺔ ﻣﻦ إدارة ﺷﺆون اﻟﻘﺮٓIن اﻟﻜﺮﱘ اﻟﺘﺎﺑﻌﺔ ﻟﻮزارة
ا ٔ@وﻗﺎف واﻟﺸﺆون اﻻٕﺳﻼﻣ$ﺔ ،وﰎ اﺳ\ﺘ[ﺪام ﻣﻘ$ﺎس اﻟﻌﺪا 9اﻟﺘﻨﻈﳰﯿﺔ ،ﻣﻦ ﺗﻄﻮ_ﺮ اﳋﴬ
وcﺎداﻟﺮب ) Alkhadherو  (2014 ،Gadelrabوﻛﺬ iﻣﻘ$ﺎس اﻟﻌﻮاﻣﻞ اﶆﺴﺔ ﻠﺸﺨﺼﯿﺔ
اﻟLﺴ[ﺔ اmﺘﴫة ﻣﻦ وﺿﻊ "oﻮﺳ\ﺘﺎ وﻣﺎoﺮي" ) Costaو  (1985 ،McCreaوﺗﻌﺮﯾﺐ ا ٔ@ﻧﺼﺎري
)Iٔ .(1997ﺷﺎرت اﻟﻨﺘﺎﰀ إﱃ ٔIﻧﻪ ﻻ ﺗﻮcﺪ %ﻼﻗﺔ ﺑﲔ اﻟﻌﺼﺎﺑﯿﺔ وٕادراك اﻟﻌﺪا 9اﻟﺘﻨﻈﳰﯿﺔ ﺑ?ٔﺑﻌﺎدﻫﺎ
ا ٔ@رﺑﻊ ،ﺑ{Iٔ zﻇﻬﺮت ﲰﺔ اﻻٕﺗﻘﺎن %ﻼﻗﺔ ﻣﻮﺟ}ﺔ ﻣﻊ اﻟﻌﺪا 9اﻟﺘﻌﺎﻣﻠﯿﺔ ،وﱂ ﺗﻈﻬﺮ ٔIي %ﻼﻗﺔ ﻣﻊ ا ٔ@ﺑﻌﺎد
اﻟﺜﻼﺛﺔ اﳌﺘﺒﻘ$ﺔ )اﻟﺘﻮزﯾﻌﯿﺔ ،و‚ﺟﺮاﺋﯿﺔ ،واﳌﻌﻠﻮﻣﺎﺗﯿﺔ( .وﻗﺪ ٔIﻇﻬﺮت اﻟﻨﺘﺎﰀ ٔIﯾﻀ ًﺎ ﺑ?ٔن اoƒﻮر ٔIﻛﱶ
إدراﰷً ﻠﻌﺪا 9اﻟﺘﻨﻈﳰﯿﺔ ﻣﻦ اﻻٕˆث ﰲ ﻣﻘﺎﯾ{ﺲ اﻟﻌﺪا 9اﻟﺘﻨﻈﳰﯿﺔ اﻟﺘﻮزﯾﻌﯿﺔ ،واﻻٕﺟﺮاﺋﯿﺔ ،واﳌﻌﻠﻮﻣﺎﺗﯿﺔ،
وﻟﻜﻦ ﱂ ﺗﻈﻬﺮ ٔIي ﻓﺮوق ﺑ{ﳯﲈ ﰲ إدراك اﻟﻌﺪا 9اﳌﻌﻠﻮﻣﺎﺗﯿﺔ.
اﻟﻌﺼﺎﺑﯿﺔ؛ اﻻٕﺗﻘﺎن؛ اﻟﻌﺪا 9اﻟﺘﻨﻈﳰﯿﺔ.

The present study aimed to examine the possible relationship between
neuoroticism and Conscientiousness (NEOFFIS) and perceiving
organizational justice as a whole and its subscales. It also aimed to
identify the differences between males and females perception of
organizational justice along with its four subscales. The sample included
167 employees from the Ministry of Endowments and Religious Affairs,
 8ﻗﺴﻢ %ﲅ اﻟﻨﻔﺲ ،ﳇﯿﺔ اﻟﻌﻠﻮم ‚ﺟ•ﻋﯿﺔc ،ﺎﻣﻌﺔ اﻟﻜﻮﯾﺖ.
 9ﻗﺴﻢ %ﲅ اﻟﻨﻔﺲ ،ﳇﯿﺔ اﻟﻌﻠﻮم ‚ﺟ•ﻋﯿﺔc ،ﺎﻣﻌﺔ اﻟﻜﻮﯾﺖ.
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the administration of Alqura'an Alkareem. The instruments used were
the Arabic version of Organizational Justice Measure translated by
Alkhadher & Gadelrab (2014), and the short Arabic version of Costa
and Mcrea Big Five Personality Factors Measure translated by Alansari
(1997). Results revealed that there was no relationship between neither
Neuroticism or Conscientiousness and organizational Justice and its
subscales, except for Interpersonal Justice, it was positively related at
(.01) level with Conscientiousness. Results also indicated that males
perceived organizational justice as a whole and procedural, distributive,
and interactional justice more than females, but there were no
differences in perceiving informational justice.
Neuroticism; Conscientiousness; Organizational justice.
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